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 ENGINEERING EFFORTS  
Priority Critical Task Responsibility Progress Report  Timeline 

1 Initiate WUI Inspections 
annually in late May 
(weather dependent)  

Fire Department      
100% 10/2019 

1 Auburn Shaded Fuel 
Break Project 

Fire Department/RCD 
and BOR 

   Continued efforts to 
maintain/improve 
prescription 

 
On 

Going 

2 Annual Pre-Season 
Letter to all residents 
explaining expectations 
for parcel owners as to 
fuels management  

Fire Department    To the City of Auburn 
residents  

100% 
On 

Going 

2 Initiate Structure Ignition 
Education Program 

Fire Department     Web based sign-up or 
appointment scheduling  

 On 
Going 

2 Ongoing funding to 
maintain the Shaded 
Fuel break  

Fire Department/ Fire 
Safe Council 

   Grant 
Opportunities/Collaboration 
with BOR 

 
On 

Going 

3 Collaborate with UAIC 
and private land owners 
to ensure ongoing fuel 
reduction in the  
Baltimore Ravine     

Fire Department    Continued efforts to 
maintain/improve 

100% 3/2020 

3 Fire Wise 
Landscape/Certification 

Fire Department    Firescaping Qualification 
Training complete  
Webinar scheduled Sept. 
2021 

 
75% 

 
6/2021 

  ENFORCEMENT 
Priority Critical Task Responsibility Progress Report  Timeline 

1 Fire Department 
proactive effort looking 
for weeds/fuels risks 
engaging parcel owners 
on expectations 

Fire Department     Contact before a complaint 
is initiated 

 

On 
Going 

1 Ongoing Weed 
Abatement enforcement  

Fire Department/ 
Code Enforcement 

     On 
Going 

2 No Parking Ordinance 
for critical escape routes 
on “Red Flag” weather 
days  

Auburn Police 
Department/ Auburn 
Fire Department/  
Traffic Commission  

   Identify critical area and 
collaborate with Traffic 
Commission  

 

12/2020 

2 Initiate “Pilot” city-wide 
chipper program  

Fire Department/ 
Public Works 

   Evaluate success and 
sustainability for long term 
benefits 

 
6/2021 

2 Initiate a Grazing 
Program to support fuel 
reduction efforts of fuels 
crew work  

Fire Department/ 
Public Works  

   Annual maintenance 
schedule  

 
On 

Going 



 

3 Refresh our collaborative 
effort with Recology and 
capture green waste 
tons per acre for city 
projects 

Fire Department/ 
Recology 

     

6/2021 

3 Re-establish Prescribed 
fire program for 
maintaining fuels 
reduction of parcels 
within the city limits  

Fire Department/ CAL 
FIRE partners  

   Pile burning complete 

100% 4/2020 

EDUCATION EFFORTS  
Priority Critical Task Responsibility Progress Report  Timeline 

2 Fire Behavior Map and 
interactive mapping for 
inspection status and 
City owned  parcel fuel 
reduction status 

Nexgen    Updated maps in the 
Wildfire Preparedness 
section of the Fire 
Department website  

 

On 
Going 

2 Annual Safety Message 
Campaign  

Fire Department      Ensure all platforms have 
deliverables  

 On 
Going 

2 Initiate Fire Corp 
Volunteer Program  
 

Fire Department     
75% 11/2019 

2 Initiate CERT Volunteer 
Program  

Fire Department    Post adoption of Fire Corp 
Potential partner with 
PCWA staff  

 
9/2021 

 

2 Initiate Fire Watch 
Volunteer Program  

Fire Department    Red Flag Program launched 
100% 7/2021 

3 Fire Ignition  Information 
Videos  

Fire Department    “Era of Megafires” & 
“Ready, Set, Go” Posted on 
Fire Department Web Site  

100% 11/2020 

3 Implement an education 
campaign focused on the 
benefits of Fire Wise 
Communities 

Fire Safe Council    Fire Corp coordinating  
On 

Going 

EMERGENCY RESPONSE 
Priority Critical Task Responsibility Progress Report  Timeline 

1 Initiate Fuels Crew 
program with additional 
personnel  on second 
engine company 

Fire Department     Projected launch date post 
leadership training for 
existing staff 

100% 11/2019 

1 Increase staffing with 
local weather events as 
needed 

Fire Department     Coordinate with CALFIRE 
staffing patterns 

 
On 

Going 

1 Reinstate Battalion Chief  Fire Department    Oversight of 6 new 
programs 

100% 6/2019 

1 Updated County 
Evacuation Plan  

Fire Department/ 
Placer County 

   Working with OES/County  On 
Going 

ECONOMIC INCENTIVES 
Priority Critical Task Responsibility Progress Report  Timeline 

3 Advertise discounts 
offered by insurance 
carriers for “Fire Wise” 
communities  

Fire Department     Information provided on 
Fire Department website 

100% 1/2021 

******This is a living document that will be updated as necessary ******* 


